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UNCONTROLLED WHEN PRINTED OR DOWNLOADED 

HEALTH AND SAFETY POLICY  
STATEMENT OF INTENT 

 
Allied Pipe Freezing Services Ltd (“the Company”) as a responsible employer accepts its responsibility 
under the Health & Safety at Work etc. Act 1974 and other associated legislation to provide and maintain 
safe and healthy working conditions, equipment and systems of work for all its employees, and to provide 
such information, instruction and training as may be necessary for this purpose. In addition it also accepts 
responsibility for the health, safety and welfare of third parties such as contractors, visitors or members 
of the public who may be affected by its activities.  
 
The Company regards the management of health and safety as an integral part of its business and as a 
management priority and will ensure that health & safety management responsibilities rank equally with 
responsibilities for cost, quality, customer care and other similar matters and will ensure that sufficient 
resources are allocated to Health & Safety. 
 
The Company Directors acknowledge their responsibility for successful implementation of the health and 
safety policy and for promoting the continual improvement of health and safety within the company. The 
Managing Director, Carl Paddock has been nominated as the Director responsible for formulating and 
implementing this health & Safety Policy and Management System. 
 
Proper management of health and safety is critical in the future development of the Company and in 
safeguarding its reputation.  The Company is committed to continual improvement of health and safety 
performance, and its management system, effectively and efficiently to meet changing business and 
regulatory needs. This will be achieved through proactive implementation of its health and safety 
management system using a risk based approach. The hazards associated with our business activities will 
be identified and mitigated through formal assessment and will be reduced so far as is reasonably 
practicable.  The Company will comply with current health and safety legislation as a minimum and will 
work to establish and apply best practice to all its activities where this is reasonably practicable. 

 
The successful implementation of this policy relies on a high level of commitment from employees at 
every level and employees are expected and encouraged to be pro-active on health and safety issues.  All 
employees, contractors and sub-contractors are required to co-operate with the Company and their 
colleagues in implementing this Policy and shall ensure that their own work is without risk to themselves 
or others as far is reasonably practicable. 
 
This Policy will be reviewed annually, or as often as is necessary, in light of changing working conditions 
and size or new legislation or other factors which may make this policy no longer valid, by the Board of 
Directors, together with the H&S Consultant if necessary.  
 

Signed:       Date: 08th January 2026 
 
 
Managing Director Carl Paddock      Review: 7th January 2027 

 


